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Abstract

The head supervisor is the primary person whose principles and actions are responsible for the safety of workers in
the workplace. Nowadays, there is a lack of safety data that focuses on investigating the key factors that influence the
head safety supervisor’s practices on occupational health and safety (OH&S). This study aimed to investigate the head
safety supervisors practices on OH&S, Specifically, factors influencing the supervisors performance, their attitudes
toward OH&S tasks, implementation of difficulties encountered, are all evaluated. The enterprises under investigation
were 20 manufacturing firms located in Ubon Ratchathani Province. OH&S data were collected by those enterprises
using an inventory questionnaire. The data were analyzed using descriptive statistics with a 95% confidence interval,
and stepwise regression. The study findings were as follows: 55% of the manufacturing firms were found to have a
high profile in implementing safety management in the workplace, 58.1% of the head safety supervisors had an OH&S
attitude at a moderate level. On a wider scale, safety management in the workplace and the number of employee
under their responsibilities was a key influencing factor. Also a factor statistically significant (p<0.001) was safety
management in the workplace. At a personnel scale, the number of employee under their responsibilities was the key
factor, which was statistically significant (p<0.05) influencing the head safety supervisor among low OH&S performance
firms. There was no factor found which statically related to OH&S practices in any of the moderate and high
performance firms. On a day-to-day basis, most head safety supervisors who handled regular OH&S tasks faced
certain difficulties, in particular safety management in the workplace, insufficient time to implement OH&S due to high
workload, and lacking knowledge of specialized techniques that may be required. The results of this study are useful
for the occupational health and working environment management of an enterprise. The top management must
encourage and support occupational health and safety at work to improve the efficiency and performance of workers

and reduce the causes of occupational injuries.

Keywords: Occupational Health and Safety Performance, Head Safety Supervisor in Factories
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(Table 1)

Table 1 Results of stepwise regression which to investigate head safety supervisors practices on occupational health

and safety (OH&S), factors influencing their performances

Independent variable Regression Standard Standardized regression p-value
coefficient (b) error coefficient (beta)
- Constant 9.093 1.547 - <0.001
- Level of safety management 0.09 0.34 0.528 <0.001
in the workplace

R® = 0.28, Adj R® = 0.238, SEE = 2.88, F = 6.950, p-value < 0.001
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Table 2 Results of stepwise regression which to investigate head safety supervisors practices on occupational health

and safety (OH&S), factors influencing their performances

Independent variable Regression Standard Standardized regression p-value
coefficient (b) error coefficient (beta)
- Constant 0.818 0.787 - <0.05
- The number of employee who 3.818 0.407 0.989 <0.05
under their responsibilities

R? = 0.98, Adj R* = 0.967, SEE = 0.674, F = 88.20, p-value < 0.05
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