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Abstract

This research aims to study the operations of a healty workplace created by participatory development at Tambon
Patiumunicipality in Patiu district, Yasothon province, using process-oriented research. The sample consisted of
executives, Board of directors, General municipal employees and employees of Tambon Patiu Municipality in total of
54. The study participants were selected purposively. Data were collected using questionnaires, observation
participation, in depth interviews and a focus group. The data were analyzed using descriptive statistics with

frequency, percentage, mean and standard deviation. To confirm qualitative data using content analysis.
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The results showed that the development of a Healthy Workplace by engaging the staff consists of 11
sections: (1) Support of Management, (2) data collection, (3) investigation of the topic, (4) analysis of the context of
the council, (5) solutions, (6) action plan, (7) management plan, (8) operations planning, (9) monitoring and evaluation,
(10) results and (11) recognition. The process led to the development of a livable and functional workplace, corporate
support and increased involvement of employees, clean workplace, operator security, and an appropriate environment
that is conducive to good health and vitality of the worker. Success factors in development of healthy workplace
construct consists of three aspects: (1) management’s attention and support to policy and practice, along with the
establishment of operations, planning and budget, monitoring and evaluation. (2) involvement of the personnel involved

in the exchange of continuous learning. and (3) creating values by raising awareness of a sense of ownership in a

joint action plan and corporate responsibility and benefit sharing.
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Table 1 The participatory development of Healthy Workplace by the organization and staff

Before After
Elements 1 _ Level of _ Level of
X SD X SD
participation participation
1. Enterprise Support 1.26 0.32 little 2.80 0.31 very
2. Communications 1.58 0.35 little 2.58 0.28 very
3. Monitoring, review and evaluate 1.22 0.33 little 2.59 0.20 very
4. The involvement of employees 1.12 0.23 little 2.78 0.30 very
Total 1.30 0.19 little 2.69 0.19 very
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Table 2 The participatory development of Healthy Workplace is clean, operator security, appropriate environment is

conducive to good health and vitality of the worker.

Before After
Elements 2 _ Level of _ Level of
X SD SD
participation participation
1. Clean workplace 1.23 0.19 little 2.77 0.19 very
2. Operator security 1.24 0.19 little 2.76 0.20 very
3. Appropriate environment is 1.26 0.19 little 2.87 0.24 very
conducive to good health
4. Vitality of the worker 1.12 0.24 little 2.75 0.17 very
Total 1.21 0.15 little 2.79 0.15 very
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(Figure 1)

The Operations by Participatory Development of Healthy Workplace Personnel Working at

Tambon Patiu Municipality in Patiu District, Yasothon Province

Management’s Policy

The Participation
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Directing, Trace and Evaluate
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Figure 1

The Operations by Participatory Development of Healthy Workplace Personnel Working at Tambon Patiu

Municipality in Patiu District, Yasothon Province
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